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1944 - The International Monetary % THE LIMITS TO
Fund (IMF) is established at a United gf Wlh
Nations (UN) conference in Bretton

Woods i

1989 - The Berlin Wall falls,
heralding the triumph of market
capitalism.

990 — Mandela’s release and the fall

@EHARTER 1945 - World War |l ends and the ; fandela's release
of apartheid in Sout rica.

o THE United Nations is established through
UNITED the signing of a charter by 51
NATIONS countries with the objective of

maintaining international peace and economic and population
AND STATUTE o THE security. growth with finite resource

LSS supplies. Commissioned by
the Club of Rome, it was
first presented at the St.
Gallen Symposium.

1972 - The Limits to growth
report highlights the

challenge of exponential 1992 — UN Conference on

Environment and Development held
conventional economics and the in Rio de Janeiro and UN Framework
growth-oriented industrial Convention on Climate Change
economy. signed.

Daly and Cobb’s book challenges

1958 - The European Economic
Community comes into operation - a
major step in Europe’s movement
toward economic and political union.

Early 20t C. 1940/50s 70s 80s 90s

Tim Berners-Lee invents the
World Wide Web.

1993 - The European Union (EU) is
established following ratification of

the Maastricht Treaty.

IMAanNagers

1916 - AACSB founded

as the Association of
Collegiate Schools of

Business.

Higher
Education for
Business

by Robert
Aaron Gordon
and James
Edwin Howell

The Gordon-Howell and
Pierson Reports as they
became known challenged
business education to raise
its standards, particularly
through a greater focus on
research and raising the
calibre of faculty and
students.

1972 - The European
Foundation for
Management

Development (later
efmd) is founded.

for the
XX1 century

their education
and development

1981 - Joint EFMD/AACSB
report is published.

“Management schools and
institutes must develop
analytical approaches to
courses in managerial and
business ethics and to the
impact of differing societal

expectations on basic values”.

ol
FUTURE

THE WORLD COMMISSION

ON ENVIRONMENT
AND DEVELOPMENT

1987 - The Brundtland Report
placed environmental issues firmly

on the political agenda; it aimed to

discuss the environment and
development as one single issue.

| 988 - Bloomberg BusinessWeek

rankings appear.

| 988 - Porter-McKibbin study on

assessment of management

education is published by AACSB,
which prefaces many changes that
occurred in subsequent years.

EQUIS

ACCREDITED

1996 - EQUIIS accreditation
scheme is launched by EFMD

1997 - AACSB accredits first
school outside North
America (ESSEC).
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The pioneering group formally establish GRLI
as a foundation of public interest.
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 Asian Institute of Management - AIM « Queen’s University School of Business

GLOBALLY RESPONSIBLE LEADERSHIP
A CALL FOR ENGAGEMENT

The Philippines Canada
B ESPC . ,(Aviva (UKF;p ) . (Respons)ible Business Initiatives o .
| + Audencia Nantes Ecole de (Pakistan) 2007 - Principles for Responsible Management
Management (France) » Schneider Electric (France) . . . .
« Babcock Graduate School of  Stellenbosch Business School (South Education (PRME) IS developed b)’ an international

Management - Wake Forest University Africa)

(USA) Sunland Group Itd (Australia)
GLOBALLY RESPONSIBLE LEADERSHIP » Barloworld Limited (South Africa) Telefonica (Spain)
» Bordeaux Business School (France) The ForeSight Group

AN efmd INITIATIVE
TOWARDS SUSTAINABLE SOCIETAL AND
BUSINESS MANAGEMENT DEVELOPMENT

task force of 60 deans, university presidents, and
official representatives of leading business schools

Ethics Education

1 1 Sc INITIATIVE ¢ Lt . .
in Business Schools - Caisse d’Epargne Aquitaine Nord The Oasis School of Human Relations and academic institutions.
(France) (UK)
e Center for Creative LeaderShip - CCL + Universidad del Pacifico (PerU) ¥ Principle 1 | Purpose: We will develop the capabilities of students to be future
(USA & Belglum) . UniverSity of Management and # generators of sustainable value for business and society at large and to wark for an
 China Europe International Business = Technology - UMT (Pakistan) — ‘"C_'“S‘_"elanzd:“Sf‘"ab'eg'°bél'lf‘-'f°"°my- | o
_ i - i ' - i - ' School — CEIBS (China) * University of Notre Dame — Mendoza © PR
2000 - The UN Global Compact ~ 2002 - EFMD manifesto on 2004 - AACSB Ethics Education 2004 - 21 Companies & B-Schools selected in . BOADE Brciress Soped) Schoo! of BUSINGSs (JSA) O e e e
. e ¢¢ H 1 H » 1 1 1 1 1 1 . i — ° i i i Principle 3 | Method: We will create educational frameworks, materials, processes
was officially launched at the Global Responsibility in Business Schools published. response to the EFMD/UNGC invitation to hands-on ESSEC Business School (France -+ University of South Africa, Centre for | o cviomers tut e ettt e for s
Singapore) Corporate Citizenship (South Africa)

leadership.

presented at The Global Forum
for Management Education

address the question of how to develop a generation
of globally responsible leaders.

Fundagao Dom Cabral (Brazil)
GlaxoSmithKline Biologicals
Griffith Business School (Australia)

UN Headquarters in New York

Principle 4 | Research: We will engage in conceptual and empirical research that

Development & Research (India)

advances our understanding about the role, dynamics, and impact of corporations in

» Welingkar Institute of Management m

2003 - EFMD and the United

the creation of sustainable social, environmental and economic value.

on July 26, 2000.
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(Bangkok 2002) leads to the
position paper “An Initiative
Towards Sustainable Societal
and Business Management
Development “

2001 - Aspen Institute Business
& Society Program publishes
Beyond Grey Pinstripes (until
2011).

Nations Global Compact sign an
agreement leading to the launch
of a joint UN Global Compact /
EFMD invitation — the Global

Responsibility Initiative.

At UNGC Leaders Summit , Case Western Reserve
University’s Center for Business as an Agent of
World Benefit pledges to bring business schools
together from around the world for a similar kind of
summit to create a tipping point in management
education.

2005 — GRLI’s founding call, “Globally Responsible
Leadership — A call for engagement” is published.

Groupe ESC Rouen (France)

IAG - Louvain School of Management
(Belgium)

IBM

IESE Business School (Spain)
INSEAD (France - Singapore)
Instituto de Empresa (Spain)

Lafarge Ciments (France)

Leeds Metropolitan University (UK)
London Business School (UK)
Mannheim University (Germany)
Merryck & Co

National Australia Bank (Australia)
Northern Institute of Technology
Hamburg (Germany)

Pepperdine University Graziadio
School of Business and Management

Notable publications

Should '~
Prometheus
Be Bound?

Corporate Global Responsibility:

Philippe de Woot

e %)
EFMD.

Learning

‘
; { ))
BALLY RESPONSIELE LEADERSHIP
INITIATIVE

Special Issue

2006 / 07 GRLI General Assemblies

| Principle 5 | Partnership: We will interact with managers of business corporations
l to extend our knowledge of their challenges in meeting social and environmental
responsibilities and to explore jointly effective approaches to meeting these
challenges.

Principle 6 | Dialogue: We will facilitate and support dialog and debate among
E educators, students, business, government, consumers, media, civil society

organisations and other interested groups and stakeholders on critical issues related
to global social responsibility and sustainability.

(USA) AL
« Petréleo Brasileiro SA - PETROBRAS INSEAD ® g p_
(Brazil) .

The Business School
for the World®
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2000 - The UN Global Compact

was officially launched at the UN
Headquarters in New York on

July 26, 2000.

MILLENNIUM

DEVELOPMENT
GOALS

GLOBAL RESPC

AN efmd INITIATIVE
TOWARDS SUSTAINABLE SOCIETAL AND
BUSINESS MANAGEMENT DEVELOPMENT

2002 - EFMD manifesto on

“Global Responsibility™
presented at The Global Forum
for Management Education
(Bangkok 2002) leads to the
position paper “An Initiative
Towards Sustainable Societal
and Business Management
Development “

2001 - Aspen Institute Business
& Society Program publishes
Beyond Grey Pinstripes (until
201 1).
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Ethics Education
1in Business Schools

2004 - AACSB Ethics Education
in Business Schools published.

2003 - EFMD and the United

Nations Global Compact sign an
agreement leading to the launch
of a joint UN Global Compact /
EFMD invitation — the Global

Responsibility Initiative.
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GLOBALLY RESPONSIBLE LEADERSHIP

2004 - 2|1 Companies & B-Schools selected in
response to the EFMD/UNGC invitation to hands-on
address the question of how to develop a generation
of globally responsible leaders.

At UNGC Leaders Summit , Case Western Reserve
University’s Center for Business as an Agent of World
Benefit pledges to bring business schools together
from around the world for a similar kind of summit to
create a tipping point in management education.

2005 — GRLI’s founding call, “Globally Responsible
Leadership — A call for engagement” is published.



2006 - The pioneering group formally establish GRLI

as a foundation of public interest.

GLOBALLY RESPONSIBLE LEADERSHIP
INITIATIVE

*Asian Institute of Management - AIM
(The Philippines)

*Aviva (UK)

Audencia Nantes Ecole de
Management (France)

*Babcock Graduate School of

Management - Wake Forest University Africa)

(USA)

*Barloworld Limited (South Africa)

*Bordeaux Business School (France)

*Caisse d’Epargne Aquitaine Nord
(France)

*Center for Creative Leadership - CCL
(USA & Belgium)

*China Europe International Business
School — CEIBS (China)

ESADE Business School

ESSEC Business School (France —
Singapore)

Fundacao Dom Cabral (Brazil)

*GlaxoSmithKline Biologicals

Griffith Business School (Australia)

*Groupe ESC Rouen (France)

*|AG - Louvain School of Management
(Belgium)

*|BM

*|ESE Business School (Spain)

*INSEAD (France - Singapore)

*|nstituto de Empresa (Spain)

Lafarge Ciments (France)

*Leeds Metropolitan University (UK)

*London Business School (UK)

Mannheim University (Germany)

*Merryck & Co

*National Australia Bank (Australia)

*Northern Institute of Technology
Hamburg (Germany)

*Pepperdine University Graziadio
School of Business and Management
(USA)

*Petrdleo Brasileiro SA - PETROBRAS
(Brazil)

PRM

*Queen’s University School of Business
(Canada)

*Responsible Business Initiatives
(Pakistan)

«Schneider Electric (France)

«Stellenbosch Business School (South task

*Sunland Group Itd (Australia)

*Telefonica (Spain)

*The ForeSight Group

*The Oasis School of Human Relations
(UK)

*Universidad del Pacifico (Peru)

*University of Management and
Technology - UMT (Pakistan)

*University of Notre Dame — Mendoza
School of Business (USA)

*University of South Africa, Centre for
Corporate Citizenship (South Africa)

*Welingkar Institute of Management
Development & Research (India) 2

challenges.

Notable publications

“Should
Prometheus
Be Bound?

Corporate Global Responsibility

Philippe de Woot
= Whole Person Learning
Bryce Taylor
EFMD
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2007 - Principles for Responsible Management
Education (PRME) is developed by an international
force of 60 deans, university presidents, and
official representatives of leading business schools
and academic institutions.

":IE Principle 1 | Purpose: We will develop the capabilities of students to be future

L % B generators of sustainable value for business and society at large and to work for an

inclusive and sustainable global economy.

' Principle 2 | Values: We will incorporate into our academic activities and curricula

: the values of global social responsibility as portrayed in international initiatives such

as the United Nations Global Compact.

Principle 3 | Method: We will create educational frameworks, materials, processes
and environments that enable effective learning experiences for responsible
leadership.

Principle 4 | Research: We will engage in conceptual and empirical research that
advances our understanding about the role, dynamics, and impact of corporations in
the creation of sustainable social, environmental and economic value.

Principle 5 | Partnership: We will interact with managers of business corporations
to extend our knowledge of their challenges in meeting social and environmental

responsibilities and to explore jointly effective approaches to meeting these

Principle 6 | Dialogue: We will facilitate and support dialog and debate among
educators, students, business, government, consumers, media, civil society

organisations and other interested groups and stakeholders on critical issues related

to global social responsibility and sustainability.
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L T Leadership GRID © Diagnostic. Responsible Manasement , . published.
2008 — The Globally 2009 - First issue of Global 2010 - Journal for Global Responsibility P 8 AACSB and EFMD revise accreditation
Responsible Leader - A call for Responsibility magazine and Sustainability Accounting, v Ambassad ar Education (Rio de Janeiro) incl. standards.
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action published. published. Management and Policy Journal launched 8 § & Emerging Benchmarks beyond
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SB21 & 50+20 merge (incl. WBSCSB Strategic Partnership agreement Values in Action

Schools of Business for the 21st Century
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A CALL FOR ACTION

2008 — The Globally 2009 - First issue of Global
Responsible Leader - A call for Responsibility magazine
action published. published.

GLOBAL FORUM
for Responsible Management Education

The first PRME Global Forum
is held in New York.

2008 General Assemblies 2009 General Assemblies
< u  KEDGE
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2010 - Journal for Global Responsibility

and Sustainability Accounting,
Management and Policy Journal launched

with Emerald

Schools of Business for the 21st Century
(SB21) initiated.

The 2nd PRME Global Forum is held in
New York.

2010 General Assemblies
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Dimension

Context

Planet

(Natural
Environment)

Community/Society
(Social System)

Organization

Individual/
Leader

Being
What do | intend?

How do | wish to relate to
the natural environment —
planet?

Acting

What actions have | taken / am
| taking?

What did | do (and am | doing)
to accommodate my
relationship with the planet?

What type of
community/society do |
wish to have?

What did | do (and am | doing)
to contribute to this type of
society?

What type of organizational
culture do | wish to have?

What did | do (and am | doing)
to contribute to such an
organizational culture?

What guides me? ... my
leadership behavior?

What did | do (and am | doing)
to translate this into actions?

2011 - Launch of Globally

Responsible Leadership GRID ©
Diagnostic.

Young Ambassadors gathering at
Daimler (Stuttgart).

SB21 & 50+20 merge (incl.

WBSCSB and PRME).

| st International Academic Conf. on
Resp. Leadership (Pretoria)

2011 General Assemblies

La Trobe
Business
School

LA TROBE

UNIVERSITY

X DAIMLER

= EDUCATION
FORTHE

WORLD

2 50plus20.org

4 .

2012 — 50+20 Vision launched
at 3rd Global Forum for
Responsible Management
Education (Rio de Janeiro) incl.
Emerging Benchmarks beyond

Business Schools.

Strategic Partnership

agreement with AACSB &

EFMD signea.
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& Higher
Education
Sustainability
nitiative

2012 General Assemblies
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RIO+20
United Nations YELLOWWOODS
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ustainable
Development U SB "i‘
University of Stellenbosch
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2013 — 50+20 book published.

AACSB and EFMD revise
accreditation standards.

Innovation Cohort: global peer-based

laboratory focussed on 50+20

initiated:

Values in Action
Faculty Development
Virtual-peer learning

Q Sulitest:
2013 General Assembly

LISTC

BUSINESS 5SCHOOL

SUN ESSEC 2013

2014 — The Collaboratory
published.

Y AIM2fourish

2014 General Assemblies

HEEE
OULU

BUSINESS
SCHOOL

O

FLOURISH
&PROSPER

THIRD GLOBAL FORUM FOR
BUSINESS AS AN AGENT

OF WORLD BENEFIT




Adolescence

20 15

The New School (New York) hosts
the AGM - moves to one Partner
gathermg per year.

The Global Responsibility dialogue 1s
held m conjunction with EFMD
D&DG (Barcelona).

COMMIT (Change Of Management
Education &Methods In Teachmg)
mitiative 1s launched with oikos
student network.

A Whole Person Learning workshop
1s facilitated at EFMD Annual
Conference (Brussels).

An effort to mobilise Academic
Community Action i response to
the Refugee Crisis 1s mitiated.

An open letter on behalf of Higher
Education Institutions 1s developed

and handed over to the COP21
Secretary General.

Initiated the formalisation of AACSB
Affinity Group on Responsible
Management Education (prev. PRME
Affmity Group).



2016 and beyond

* Initiate discussion on creatmg Alllance for Global
Responsibiity m Education

* The next “callto..” (mumber 3)perhaps m partnership with
other emergent groups (e¢.g. L[AWB) ?

e AGM Limerickideas and mitiatives incl:

— The Eth Word

— Quantum Leadership

— Takmg SuliTest to Corporate clhients

— Responsible Leadership Competency Assessment (CARL)
— and more..
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